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OVERVIEW

QUALITATIVE CRITERIA

The Best Work-Life Balance Advocate award recognizes individuals who demonstrate exceptional commitment to
promoting and fostering a healthy balance between professional responsibilit ies and personal well-being. Nominees
for this accolade champion initiatives, policies, and practices that prioritize employee happiness, satisfaction, and
productivity both inside and outside the workplace. From advocating for flexible work arrangements to promoting
mental health awareness and encouraging boundary-setting practices, these advocates strive to create environments
where individuals can thrive in their careers while maintaining fulfi l l ing personal l ives. This award celebrates their
efforts in reshaping workplace culture and enhancing the overall quality of l ife for employees.
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Qualitative criteria for the Best Work-Life Balance
Advocate award include visionary leadership,
empathy, innovation, inclusivity, adaptability, and
integrity. Visionary leadership involves
championing work-life balance as a core value.
Empathy entails understanding and addressing the
diverse needs of employees. Innovation
encompasses developing..

ELIGIBILITY JUDGING CRITERIA

Eligibility for the Best Work-Life Balance Advocate
award requires nominees to have demonstrated a
significant commitment to promoting work-life
balance within their organization or community.
Candidates must hold a leadership or influential . .

Judging criteria for the Best Work-Life Balance Advocate
award include assessing the nominee's advocacy efforts,
impact, innovation, leadership, sustainability, and
employee feedback. Advocacy efforts gauge the nominee's
promotion of work-life balance policies. Impact measures
the measurable effects on employee well-being and
satisfaction. Innovation recognizes novel approaches to
fostering work-life balance. Leadership evaluates the
nominee's ability to drive cultural change. Sustainability
considers the long-term viability of initiatives. Employee
feedback incorporates perspectives on the effectiveness
and relevance of the nominee's efforts. These criteria
ensure a comprehensive evaluation of the nominee's
contributions to promoting work-life balance and creating a
supportive workplace environment.
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METRICS

Metrics for the Best Work-Life Balance
Advocate award encompass employee
satisfact ion, retention rates, productivi ty,
absenteeism, f lexibi l i ty ut i l izat ion, and
wellness program part icipat ion. These..
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